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1. FOREWORD AND SCOPE OF APPLICATION 

This Internal Code of Conduct (hereinafter the “Code”) is a set of fundamental rules for 

“employees” (such as defined below) of Generali Investments Partners SGR S.p.A. (the “Company” 

or “GIP”) when acting - also through any of its branches as duly established - both internally and 

externally with clients and markets.   

 

The Code is to be viewed as one of the “additional measures” that each Generali Group subsidiary 

is allowed to adopt when implementing the Generali Group Code of Conduct and the 

complementary Group Rules as approved by the Board of Directors of Assicurazioni Generali S.p.A. 

respectively on 14 December 2012 and on 9 January 2013 and as from time to time amended and 

into force (the “GGCC”). 

 

The Company’s Board of Directors has approved the Code on 25 October 2018 (and consequently 

implemented the GGCC being attached to the Code) with a view to (i) completing the 

implementation process of the GGCC and (ii) supplementing the GGCC where appropriate with any 

stricter or more detailed or whatsoever further rule as well as any laws and regulations such as 

applicable to GIP and/or issued by the competent supervisory authorities or professional 

associations by whom GIP is regulated or to whom GIP is a member or a correspondent member in 

each country where GIP operates. 

 

It follows that the Code must be read in conjunction with the GGCC attached hereto which will so 

remain at any time as an essential part of the Code and be automatically replaced by the latest 

version from time to time into force. 

  

“Employees” as referred to under the Code shall mean any person working directly or indirectly for 

GIP, either by virtue of an employment contract or a service/outsourcing agreement, either 

permanently or temporarily, including members of administrative and supervisory boards. 

 

The respect of the Code adopted by GIP is a contractual obligation for all GIP Employees.  

Each Employee shall certify in writing that he has read the Code and agrees to uphold it. The 

declaration of this commitment will be conserved by GIP Human Resources function and made 

available to GIP Compliance Function upon request.  

 

After approval from the Board of Directors, any updates to the Code, made necessary by changes 

in the legal, regulatory and organisational environment or for whatever other reason as it may be 

appropriate, shall be communicated by the GIP Human Resources function to Employees with 

acknowledgement of receipt. 

 

GIP Compliance Function shall monitor the respect and suitability of the Code on an ongoing basis 

pursuant to the yearly Compliance Plan such as from time to time into force. 
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2. GENERAL PRINCIPLES AND RULES OF CONDUCT 

This section of the Code is intended to further specify or supplement the Rules of Conduct set out 

in the GGCC whenever appropriate with principles and provisions being specifically applicable to 

GIP as arising out of market practices or regulations and professional codes.  

 

Generally, GIP and all its Employees must namely: 

(i) behave with loyalty and act with fairness in the best interests of clients and the integrity of 

the market; 

(ii) exercise their profession with the skill, care and diligence required, in the best interests of 

clients and the integrity of the market; 

(iii) have the necessary means and procedures to successfully conduct their business and use 

these means and procedures with a view to effectiveness; 

(iv) enquire of the financial situation of clients, their experience in matters of investment and 

their objectives as regards the services required; 

(v) communicate appropriately practical information within the context of negotiations with 

clients; 

(vi) do their utmost to avoid conflicts of interest and, when these cannot be avoided, ensure 

that clients are treated fairly; 

(vii) have full knowledge and awareness of, and comply with, all regulations applicable to the 

exercise of their business, so as to best preserve the interests of clients and the integrity of the 

market. 

 

The integrity and impartiality of GIP Employees in the conduct of their professional activities and in 

that of their personal transactions are essential for the security and success of GIP. 

 

2.1 PROFESSIONALISM 

Professionalism is defined as the quality of any Employee exercising his profession with skill. 

Professionalism is proof of respect of the client’s trust in GIP.  

 

It requires to conduct business activities in GIP with diligence, loyalty and fairness, with the 

objective of respecting the primacy of client interests and the integrity of the market. As such, the 

managers of GIP treat clients fairly. 

 

The Employees respect the following obligations: 

• the duty of loyalty to the Company, during the execution of the employment contract and after 

its termination; 

• the duty to inform the Company of any situation which may incur the liability of GIP, directly or 

indirectly, civilly or criminally; 
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• the duty of confidentiality, in particular that regarding non use of so-called confidential or 

privileged information or the distribution of false information; 

• prohibition of market rigging (also if and when referred to unlisted financial instruments for the 

purposes of the so-called aggiotaggio - stock manipulation - ex Article 2637 of the Italian Civil 

Code). 

 

Employees shall also respect the duties of information, prudence and diligence.  

In all circumstances, they contribute to combating money laundering and to the fight against 

corruption. 

 

2.2 CONFIDENTIALITY 

GIP Employees hold strictly confidential all information of which they may have knowledge in the 

exercise of their activity within the Company. 

 

They shall reveal no information concerning investment intentions or investment decisions and 

recommendations, commercial activities, characteristics of portfolios to anyone. This does not 

apply to professional discussions taking place internally to GIP required to properly conduct its 

activity. 

 

Any information destined to be presented to the public or in reply to client or consultant calls for 

tender, shall be so objectively, taking into consideration all indications of source and origin of the 

information. 

 

Exceptions to the obligation of confidentiality are allowed and cannot be refused in particular to 

supervisory authorities, authorities combating money laundering or the statutory auditors. The 

same applies to the judicial authorities during criminal proceedings, to the authorised legal 

representative of a client or to the ministerial officer in the event of seizure. 

 

In the event of a doubt as to the definition of confidentiality of information, the Employee should 

refer to GIP Compliance Function. 

 

2.3 PRIVILEGED INFORMATION AND MARKET INTEGRITY  

GIP and its Employees are required to ensure strict respect for the integrity of markets.  

 

Market integrity is to be understood as the fair and safe operation of markets, without misleading 

information or inside trades, so that investors can have confidence and be sufficiently protected. 

 

It is strictly prohibited to exploit, for oneself or for a third party, privileged information on the 

market, either directly or by intermediary, by purchasing or selling financial instruments or issuing 

investment recommandations relating to third parties concerned by the privileged information. 



 

   

 

Updated October 2018 

6 

Internal 

 

It is strictly prohibited to communicate the privileged information for purposes or activities other 

than those reasons for which it is held. 

 

It is also strictly prohibited to distribute misleading information or to engage in the purchase and 

sale of financial instruments (including unlisted financial instruments for the purposes of the so-

called aggiotaggio - stock manipulation - ex Article 2637 of the Italian Civil Code), with the 

intention of influencing the market value of financial instruments and obtaining for oneself or a 

third party an unfair advantage. 

 

For further details, Employees shall refer to the Company’s internal procedures on "Registration of 

persons who have access to inside information" and“Market Abuse“ as from time to time into 

force.   

 

2.4 INTEGRITY OF RELATIONS WITH CLIENTS 

GIP and its Employees place the fight against extortion and corruption and the fight against money 

laundering at the center of the integrity required to diligently conduct relations with the clients. 

 

GIP and its Employees respect at all times the legislation applicable to the fight against extortion 

and corruption and to the fight against money laundering and the financing of terrorism. 

 

For further details, Employees shall refer to the Company’s Anti-Money Laundering internal 

procedures on "Fulfilment of the legal obligations concerning the prevention of money 

laundering and the financing of terrorism" and “Reporting of suspicious transactions” and the 

internal provision on “Relationships with public administrations” as from time to time into force.    

 

2.5  CONFLICTS OF INTEREST 

GIP has put in place an internal organization together with the relevant procedure and policy in 

order to outline and implement a process for identifying, assessing, monitoring and managing 

conflicts of interest on a continuous basis, to respond appropriately to the need to safeguard the 

interest of the client. 

 

For further details, Employees shall refer to the Company’s Conflict of Interest Policy and internal 

procedure on"The Handling of Conflicts of Interest” such as from time to time into force. 

 

2.6 PERSONAL TRANSACTIONS 

GIP has put in place an internal procedure to properly rule personal transactions performed by the 

Company’s relevant persons such as identified under said procedure.   
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For further details on personal transactions and the criteria to identify GIP relevant persons, 

Employees shall refer to the relevant internal procedure on"Personal Transactions Register” such 

as from time to time into force. 

 

2.7 MEETINGS AND BUSINESS TRAVELS 

Participations to meetings and professional travels shall be subject to prior acceptance by the 

competent manager of the function concerned. 

 

2.8 ACTIVITY AS DIRECTOR OR OTHER FUNCTIONS 

No Employee shall serve in the capacity of director (or any other executive function similar to being 

a board member) in any other company without the prior written agreement of GIP Compliance 

Function. By extension, any function, remunerated or not, in particular when it is exercised by 

highlighting the Employee’s link with GIP or the Generali Group, is subject to approval from GIP 

Compliance Function. 

 

2.9 MEMBERSHIP OF ONE OR MORE PROFESSIONAL ORGANISATIONS 

Membership of professional organisations (for personal reasons) that require their members to 

comply with a specific code of conduct must be notified by GIP Employees to GIP Compliance 

Function.  

 

GIP Employees shall provide GIP Compliance Function with this information at occurrence and in 

case of any further change. 

 

 

3. EMPLOYEE TRAINING 

GIP Human Resources function shall provide ongoing training for Employees, providing 

them with the necessary information tools.  GIP Compliance Function shall monitor the 

regular provision of training programs to Employees within the framework of the yearly 

Compliance Plan. 

 

4. DISTRIBUTION 

To ensure that it is easily accessible, publicly available and known, the Code is translated 

from English into all the languages of the countries where GIP operates and published on 

the Company’s corporate intranet and on the Company’s website. 
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5. ENTRY INTO FORCE AND SANCTIONS 

The Code replaces any other existing code of conduct within GIP. 

 

All GIP internal policies and procedures must comply with the provisions of the Code. 

 

Should conflicts arise between the Code and local legislation or internal procedures, these shall be 

promptly reported to GIP Compliance Function to ensure a successful and timely resolution. 

 

GIP Compliance Function is responsible for proposing to the Company’s Board of Directors reviews 

of the Code in order to keep it constantly up-to-date. 

 

If it is ascertained that an Employee has violated these provisions, various sanctions may be taken 

by the Company’s competent function and body, on the basis of the law and/or of the type of 

contractual relationship existing between the person infringing these rules and the Company. 

 

Any questions regarding the Code and its application must be sent to GIP Compliance Function. 

             

 

 

 

 

                                              

Received 

 

PLACE AND DATE   ___________________________                           

NAME AND SIGNATURE ___________________________ 

  



 

   

 

Updated October 2018 

9 

Internal 

ANNEX  

GENERALI GROUP CODE OF CONDUCT AND COMPLEMENTARY GROUP RULES 

 










































































































